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Abstract: 

The study aimed to assess Organizational Justice by Nursing Staff, and determine 
its Relationship to the organizational commitment of the nursing staff at Tishreen 
University Hospital in Lattakia. The sample consisted of (200) nurses working at 
Tishreen University Hospital city, who were presented during the data collection 
period (convenience sample).The researcher used a questionnaire to assess 
organizational justice that was used by the researcher Alian (2016) in his study on 
organizational justice, and a questionnaire to assess organizational commitment that 
was used by the researcher Salman (2013) in his assessment of the organizational 
commitment. to collect data related to the study, and after unloaded the data, it was 
statistically processed and tabulated using the SPSS statistical program version 
(20  

The most important results of the study were: that the level of organizational justice 
for the nursing staff (the study sample) as a whole was weak, while the level of 
organizational commitment of the nursing body (the study sample) as a whole was 
average, there is no positive moral statistically significant relationship between 
organizational justice and organizational commitment  

Keywords: Organizational Justice, Organizational Commitment, Nursing Staff  

______________________ 

Assistant Professor - Department of Nursing Administration - faculty of Nursing - Tishreen 
University - Lattakia City - Syrian Arab Republic.  

Postgraduate student (MA) - Department of Nursing Administration - faculty of Nursing - 
Tishreen University - Lattakia City -Syrian Arab Republic.  



2120- 6No.14 vol.  University Journal of Hama

 

 

 Cropanzano et al. (2007)

(Organizational Justice)Greenberg

 Notz & Starke 

Griffin & Moorhead 

 
Ishak Alam Kreinter & Kinick 

 :



2120- 6No.14 vol.  University Journal of Hama

 

 

Rowden

Shim& Joo
Beiginia et 

al. 

 

Lochandhar



2120- 6No.14 vol.  University Journal of Hama

 

 

Rai
(511)

Safi et al. (2015)

2016
278

Omar et al.

2017

 (60)



2120- 6No.14 vol.  University Journal of Hama

 

 

  
  
  

 
 

 
 

 
 

 

  



2120- 6No.14 vol.  University Journal of Hama

 

 

 

29
10109

155
5)

SPSS (Statistical Package for Social 
science)

ANOVA



2120- 6No.14 vol.  University Journal of Hama

 

 

N)

 62 31.0 

 64 32.0 

  58 29.0 

 168.0 

21 10.5

179  

  20 2 1.0 

 20- 30 73 36.5 

  30  40 59 29.5 

  40- 50 48 24.0 

 9.0 

 51 25.5 

 144 72.0 

 5 2.5 

 9 4.5 

 90 45.0 

 95 47.5 

 5 2.5 

  1 .5 

 5 31 15.5 

 50 25.0 

 10 119 59.5 

  5 67 33.5 

 44 22.0 

   89 44.5 

) 

  
%44.5



2120- 6No.14 vol.  University Journal of Hama

 

 

M SD
N %N%N%N %N %

9703563 4020  37

   22.5 25  45  

245 42.5 

   

Omar et al.
 

 

MSD 
N% N%N%N% N% 

6532.5 6030 15 7.5 2010 40 20  

5829 5326.5 9 4.5 2814 52 26  

5326.5 72 36 9 4.5 27 13.5 39  

          



2120- 6No.14 vol.  University Journal of Hama

 

 

Omar et al. 

F
One Way- ANOVA

 
Significance

1.0850.379

Sig=(2015) Safi et al. 

2016
 Omar et al.

Rai

F
One Way- ANOVA 

 
Significance  

2.212 0.001

1.1200.315

1.6100.035

1.9800.004

 1.9320.004

 1.3930.104

1.8740.007

 1.1970.232

 0.9090.601



2120- 6No.14 vol.  University Journal of Hama

 

 

 

 

 
  
 

 

 

 
 

 

(Team Building

 
 

 

 
  

 



2120- 6No.14 vol.  University Journal of Hama

 

 

1.Ghafori, M., and Golparvar, M., (2009). Survey of Relationship Between Organizational 
Justice and Organizational Commitment among Staff of Esfahan Municipality. 
Journal Psychological Studies, 5(4): 25-34. 

2.Amirkhani, T., and Pour, E., (2009).  A Reflection on The Development of Social Capital 
in Light of Organizational Justice in Government Agencies. Journal Public 
Administration, 1(1) :19-32.  

. 
4.Cropanzano, R., Bowen, D., and Gilliland, S., (2007).  The Management of Organizational 

Justice. The Academy of Management Perspectives, 21(4): 34-48  

. 
6.Mohamed,S.,(2014).The Relation Between Organizational Justice and Quality 
Performance Among Healthcare Worker: A pilot Study.The Scientific World Journal,  
:2. 

7.Greenberg, J., (1987). A Taxonomy of Organizational Justice Theories. Academy of 
Management Review, 12(1): 9-22. 
8.Wong, E., Ngo, C., and Wong, H., (2006). Perceived Organizational Justice, Trust, and 
OCB: A Study of Chinese Workers in Joint Ventures and State-Owned Enterprises. 
Journal of World Business, 41(4): 344-355. 
9.Notz, W., and Starke, F., (1987) Arbitration and Distributive Justice: Equity Or 
Equality?. Journal of Applied Psychology, 72(3): 359-365. 
10.Griffin, R., and Moorhead, G., (2001). Organizational Behavior: Managing People & 
Organizational. 6th ed, Usa, pp:232. 

12.Ishak, N., and Alam, S., (2009). The Effects of Leader-Member Exchange on 
Organizational Justice and Organizational Citizenship Behavior: Empirical Study. 
European Journal of Social Sciences, 8(2):326.  

. 
14.Kreinter, R., and Kinick, A., (2001). Organizational Behavior. 5th ed, Irwin, Mc-Graw Hill, 
Usa, pp:321.  



2120- 6No.14 vol.  University Journal of Hama

 

 

. 
16.Lambert, E., (2003). The Impact of Organizational Justice on Correctional Staff. 

Journal of Criminal Justice, 31(2): 155-168. 

. 
18.Aboul Ela, G., (2014). Analyzing the Relationships Between Organization Justice 

Dimensions and Selected Organizational Outcomes: Empirical Research Study. The 
Business & Management Review, Egypt, 5(2). 

. 
20.Negahban, T., Jaberi, A., and Manssouri, H., (2017). Nurses Job Satisfaction and Their 
Perceived Organizational Justice in Kerman University of Medical Sciences: An 
Evaluation for The Iranian Health System Transformation Plan. Journal of Occupational 
Health and Epidemiology, 6(1). 
21.Hassan, A., (2002). Organizational Justice as A Determinant of Organizational 
Commitment and Intention to Leave. Asian Academy of Management Journal, 7(2): 57  
22.Stallworth, H., (2003). Mentoring Organizational Commitment and Intentions to Leave 
Public Accounting. Managerial Auditing Journal, 18(5): 405  
23.Rowden, R., (2000). The Relationship Between Charismatic Leadership Behaviors 
and Organizational Commitment. The Leadership and Organization Development Journal, 
21(1): 31. 
24.Pazargadi, M., and Gahangir, F., (2006). Organizational Commitment of Nurses and 
Related Factors. Journal Coll Nurse Midwifery, 16(54): 3-13. 

. 
26.Shim, J., and Joo, B., (2010). Psychological Empowerment and Organizational 
Commitment: The Moderating Effect of Organizational Learning Culture. Human 
Resource Development International, 13(4), 425-441. 
27.Beiginia, A., Sardari, A., and Ashourizadeh, A., (2013). Study of The Relationship 
Between Individual and Organization Values with of Employees Organization 
Commitment: Case Study Al-Mahdi Aluminum Company in Hormozgan Province. 
Management Researches in Iran, 17: 19-42. 



2120- 6No.14 vol.  University Journal of Hama

 

 

 
29.Lochandhar, R., (2015) Service Quality and Training of Employees: The Mediating 
Role of Organizational Commitment. Tourism Management, 46: 419-430. 

. 
31.Rai, G., (2013). Impact of Organizational Justice on Satisfaction, Commitment and 
Turnover Intention: Can Fair Treatment by Organizations Make A Difference in Their 
Workers Attitudes and Behaviors. International Journal of Human Sciences, 10 (2): 260-
284  

. 
33.Safi, M., Mohamadi, F. and Arshi, S., (2015). The Relationship Between Perceived 
Organizational Justice and Organizational Commitment with Job Satisfaction in 
Employees of Northern Tehran Health Care Center. Journal of Social Determinants of 
Health Research Center, 2(3): 172-181. 

. 
35.Omar, E., Hassan, A., Hussein, M., and Hussein, R., (2016). Relationship Between 

Assiut scientific nursing journal, 18(1): 161- 172. 

. 

 
38.Salem, O., Baddar, F., and Almugatti, H., (2016). Relationship Between Nurses Job 
Satisfaction and Organizational Commitment. Journal of nursing and health science, 5(1): 
49-55. 

.


