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Abstract: 

This research aimed to explore the relation among the dimensions of administrative 
development and the excellent performance of workers in the executive committee at the 
General Sport Federation in the Syrian Arab Republic. The research has been applied at a 
sample of (78) workers of executive committees in the different Syrian governances. It has 
been used the descriptive approach using the questionnaire, where has been designed two 
questionnaires for measuring the dimensions of administrative development (continuous 
formation, development and training, performance evaluating, training requirements and 
moral requirements) and the excellent performance of sample individuals. The validity and 
stability of questionnaires have been checked by using the validity of internal- consistency 
and stability of half-segmentation. The results showed a strong positive correlation among 
the dimensions of administrative development (development and training, performance 
evaluating, training requirements and moral requirements) and the excellent performance. 
However there was not a correlation between the continuous formation and the excellent 
performance of the workers. In light of study's results, it was recommended to suggest a 
model to excellent performance of workers and put standards to evaluate it for being helpful 
factor in the applying the administrative development management arriving to the excellence 
management. 
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