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Abstract: 

This study aimed to show the role of strategic Orientation of human resources in the 
training. To achieve the goal of this study, the descriptive analytical method was relied on 
as a general approach to research, where 82 questionnaires were distributed to faculty 
members with administrative positions, and the data was analyzed by the Statistical 
Package for Economic and Social Sciences (SPSS). 
The most important results of the search were as follows: 

 Training courses are not held continuously and in a timely manner for faculty 
members.  

 There are administrative facilities for participants in training courses. 
 The university's strategic vision does not take into account the satisfaction of the 

needs and desires of its human resources at the appropriate level. 
 There is a significant impact of the strategic Orientation of human resources at 

Tishreen University on the training for faculty members. 
    The researcher recommends that the university develop a strategic orientation towards 
its human resources, that increases the degree of satisfaction of the needs and desires of 
its human resources, especially the faculty members, because the more the university 
pays attention to its human resources, the better the performance of these resources and 
the greater its desire to continue working at the university. 
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1Pearson

.979.937 1.000Pearson Correlation 

.000.000 .000 Sig.  (2-tailed) 

17 1717 N 

.9891.000 .937Pearson Correlation

.000 000.000 Sig.  (2-tailed)

17 17 17 N 

spss20

Sig.  (2-tailed) = 0.000  = 0.01 
   

0.979
0.989

-3-12

2
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5-1=4
4/5=0.8

-11.8 
-21.82.6 
-32.63.4 
-43.44.2 
-54.2

3
Mean Sig   

1 2.93.644 

2 2.43.000 

32.34.000  

42.38 .000  

53.95.000  

64.15.000  

72.42.000  

82.43 .000  

=0.05
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4
 MeanSig  

1 2,36.000  

2 3.47 .001 

3 2,32 .000 

4 2,97 .850 

5 3,89.000 

6 2,43.000  

7 2.84 .237  

8 3,23 .043  

93.35.009 

=0.05

 

4 
Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 a.860 .740 .736 .25908 

a. Predictors: (Constant),      
spss20 
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0.860
0.74074

5
aANOVA 

Model Sum of Squares df Mean Square F Sig. 

1 
Regression 13.722 1 13.722 204.447 b.000 

Residual 4.833 72 .067   
Total 18.555 73    

a. Dependent Variable: 
b. Predictors: (Constant),      

spss20 

F204.447F3.86
=0.051,72

6 
aCoefficients 

Model Unstandardized Coefficients Standardized 
Coefficients 

T Sig. 

B Std. Error Beta 

1 
(Constant) .503 .184  2.741 .008 

    
 

.754 .053 .860 14.298 .000 

: Dependent Variable:a  

spss20

t14.298t
1.99=0.05 

Ý 0.503 (0.754)X 
X 

:Y
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7 
Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 a.645 .417 .409 .38773 

a. Predictors: (Constant),      
spss20 

0.6450.41741

8
aANOVA 

Model Sum of Squares df Mean Square F Sig. 

1 
Regression 7.731 1 7.731 51.427 b.000 

Residual 10.824 72 .150   
Total 18.555 73    

: Dependent Variable.a  
 : Predictors: (Constant).b    

spss20 

F51.427F3.86
=0.051,72

9 
aCoefficients 

Model Unstandardized Coefficients Standardized 
Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) 1.303 .254  5.138 .000 

    
 

.547 .076 .645 7.171 .000 

:Dependent Variable .a  
spss20 

t5.138t
1.99=0.05 
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Ý 1.303 (0.754)X 
X

:Y

10 
Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 a.791 .626 .621 .31027 

a. Predictors: (Constant),     
spss20 

0.791
0.62162

11 
aANOVA 

Model Sum of Squares df Mean Square F Sig. 

1 
Regression 11.624 1 11.624 120.746 b.000 

Residual 6.931 72 .096   
Total 18.555 73    

:Dependent Variable. a   
: Predictors: (Constant).b      

spss20 

F120.746F3.86
=0.051,72
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12 
aCoefficients 

Model Unstandardized Coefficients Standardized 
Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) .595 .230  2.585 .012 

    
 

.766 .070 .791 10.988 .000 

: Dependent Variable.a   

t10.988t
1.99=0.05 

Ý 0.595 (0.766)X 
X

:Y

 
13 

Model Summary 
Model R R Square Adjusted R Square Std. Error of the Estimate 

1 a.899 .808 .805 .22243 
: Predictors: (Constant).a      

spss20 

0.899
0.80880
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14 
aANOVA 

Model Sum of Squares df Mean Square F Sig. 

1 
Regression 14.993 1 14.993 303.030 b.000 

Residual 3.562 72 .049   
Total 18.555 73    

:Dependent Variable .a  
: Predictors: (Constant).b      

spss20 

F303.030F3.86
=0.051,72

15 
aCoefficients 

Model Unstandardized Coefficients Standardized 
Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) .857 .131  6.548 .000 

    
 

.593 .034 .899 17.408 .000 

: Dependent Variable.a  
spss20 

t17.408t
1.99=0.05 

Ý 0.857 (0.593)X 
X

:Y
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