Journal of Hama University — vol.5 —No.4-2022 2022— bl sl — (pualdd) slaal) — Slas daals dlaa

oAl 45a (su il ABUVL LgiBbley Aladall) A8 (fyiue
opuseal adld oYy . asts cudl quisj
(2022 Bl 23: 0580 ¢ 2021 clia 16:814Y))

:UM‘

PNl Al A (ALY waady Bumndl) digll o Lkl A8 (gee daat ) Lu
5/ Liayas (200) e Aiall 33 Eun L ABDU Aipde & cpmalall (0 oo 8 Biias,dl) Agll (adadl)
Baldl Grerdiad L (Aabiad) dtall) CUL pen 558 ol lganlsi Gae cgaalal) Gyl Adius b g,g;u\ Ca
Olsiady cBiadafll A8 G Lgiuy 3 (2015) s Tald) U G delasid 25 (530 Zhadafl) 28 il luiad
Al Clilal) pend ¢cadafll DU Anis 3 (2013) Glel ialdl Aesiial g3 alaBll AN ail
(20) sy SPSégSLa;‘g\ el alatiuly Walgan g Bliaa) Lgindlee < cillall foyis 2ag (Al
G S Uawsio OIS IS IS8 (Lah) die) Al digll gl 48 (ggine &1 b 230 2l (e oIS
s clly g ADle dgag e Uangie OIS S IS (RabY) die) Bl Augl el AN (s
Gl A5 Al AR G dblas)

A ,,us\ Al ¢ ardatl S AlEN (Aiadadl S8 A Aalida) cilalsl)

AU -y 35 Aralin -y el 43S -y 5l 35 H1aY) s - (iale)lle il Al
AZBIN -y 5 Amalia - (s yal) 43S -y sl L35 10V Al — aclise S %

40



Journal of Hama University — vol.5 —No.4-2022 2022— bl sl — (pualdd) slaal) — Slas daals dlaa

Level Of Organizational Confidence And Its Relationship To Organization

Commitment Of The Nursing Staff
Zainab Adeeb Halloum * Dr. Walaa Hashem Sbiera *
(Received:16 june 2021,Accepted:23 February 2022)
Abstract:

The study aimed to identify level of organizational confidence of nursing staff and to
determine the relationship between organizational confidence and the organizational
commitment of the nursing staff at Tishreen University Hospital in Lattakia city. The
sample consisted of (200) nurses working at Tishreen University Hospital, who were
present during the data collection period (convenience sample). The researcher used a
questionnaire to assess organizational confidence, which was used by the researcher
Khwain (2015) in her study on organizational confidence, and a questionnaire to assess
organizational commitment that was used by researcher Salman (2013) in his assess of
the organizational commitment, to collect data related to the study, and after the data
were unpacking, it was statistically processed and tabulated using the statistical program
.(20) SPSS version

The most important results of the study were: The level of organizational confidence

of the nursing staff (the study sample) as a whole was average, and the level of
organizational commitment of the nursing staff (the study sample) as a whole was
moderate, with a strong and statistically significant relationship between organizational

confidence and organizational commitment.
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